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Abstract: In view of the complicated problems of piecework payroll accounting in pharmaceutical companies, real-

ized the automation management of piecework payroll accounting on the existing enterprise information development

platform. The system used in a pharmaceutical company is running well.
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Table 1 The summary of the piecework wages JC
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Fig. 1 The schematic diagram for wages calculation and

processing flow
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Fig.2 The system ER diagram
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Fig. 3 The interface for employee attendance

data input function
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Fig. 4 The interface for employee salary details query function
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